703. Tuition Waiver Program
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The Town offers a tuition waiver for classes taken at Bridgewater State University to all eligible
employees upon completion of the probationary period. To maintain eligibility employees must remain
on the active payroll and be performing their job satisfactorily through completion of each course.
Regular full-time and regular part-time employees are eligible for the tuition waiver.

Individual courses or courses that are part of a degree, licensing, or certification program must be
related to the employee's current job duties or a foreseeable future position in the Town in order to be
eligible for waiver. The Town has the sole discretion to determine whether a course relates to an
employee's current job duties or a foreseeable future position.

Tuition waivers for an employee are limited to four (4) credit hours per semester, and must be approved
by the applicable department head, Town Manager and Bridgewater State University prior to
enrollment in the class.

While education is expected to enhance employees’ performance and professional abilities, the Town
does not guarantee that participation in formal education will entitle the employee to an automatic
advancement, a different job assignment, or pay increases.

The Town provides tuition waivers to employees with the expectation that the investment be returned
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through enhanced job performance.

For more information about Tuition Waiver Program, employees should contact Human Resources.



